QRLAHOMA STATE LINIVERSITY

PSYCHOLOGY Crup

oo

JTHE VRELIDIAN 51T

Vorums 1, Issus 2

PRESIDENT’S WELCOME

Welcome to the first Psy-
chology Club Newsletter of
Spring 2007 semester!

This year Psychology Club
has been very busy with
various events! At a general
meeting Dr. Charles
Hendrix, the director of the
Marriage and Family Ther-
apy masters program at
OSU, discussed his program
and the career options avail-
able for an individual witha
Masters in MFT. For a phi-
lanthropy project, members
made Valentine’s Day cards
for residents of an assisted
living community which
were later distributed by
our Philanthropy Chair
Trey Hill. Our club has also
had several socials including
a Psychology Club Jeopardy
Night lead by out Social

Chair Zack Colorio. Psy-
chology Club had a lot of
exciting events last semester
and I hope you had the
chance to attend some of
those events. This semester
we will be having an El
Chico Night on March 29th
to raise money for Psychol-
ogy Club. We will also be
having our annual spring
banguet on April 12th
where various awards will
be given, including the Psy-
chology Club Scholarships
and the Outstanding Senior
Award,

This edition of our newslet-
ter contains a caveer spot-
light, a crossword puzzle,
and other various articles.
We hope you will find our
newsletter to be a useful
source of entertainment and
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information.

If you have any comments
or suggestions, feel free to
contact me at

nikki. howell@okstate edu.
Enjoy the first Psychology
Club Newsletter for the
2007 spring semester!

Nikki Howell is the Psychol-
agy Club President and can
be reached at
nikkihowell@okstate edu.
Please title all e-mails per-
taining to the newsletter as
“Psychology Club Newslet-
ter”

OFFICER PROFILE

Hello everyone! My name
is Zack Colorio and 1am
currently the Social Chair-
man for the Psychology
Club. 1am a junior origi-
nally from Guthrie Okla-
homa and I have come to
Olkdahoma State University
in hopes of attaining a
Bachelor of Arts in Psychel-

ogy. During my time here
at Oklahoma State Univer-
sity, I have found an interest
in personality and social
psychology and I hope to
continue learning about
these fields in graduate
school. I hope to attend
graduate school in the New
England arca and gain a

Daoctorate in one of the
mentioned fields,

To contact Zack, please ¢-mail
him at

zack. colorio(@okstate. edu.
Please title all e-mails pertain-
ing to the newsletter as
“Psychology Club Newsletter”
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CAREER SPOTLIGHT

What causes teenagers to
go on a shooting rampage
at their school? Why do
| some people maintain their
racial prejudices whereas
others replace their hatreds
with tolerance and respect?
When do people work best
as a group and when are
they better off alone? How
do you persuade someone?
Why do people conform? If
you find questions such as
these intriguing, you
should consider a career in
social psychology.

What is social psychol-
ogy?

Social psychologists exam-
ine the human experience
by exploring forces within
the person (such as traits,
attitudes, and goals) as well
as forces within the situa-
tion (such as social norms
and incentives). These con-
cepts are used to unravel
the mysteries of individual
and social life in areas as
wide-ranging as prejudice,
romantic attraction, per-
suasion, helping, aggres-
sion, conformity, and
group interaction.

At some level, we are all
social psychologists, ob-

serving our social worlds
and trying to understand

why people behave, think,
and feel as they do. But
social psychologists go such
ponderings by systemati-
cally observing and describ-
ing people's actions, and by
measuring or manipulating
aspects of social situations.
Basic research in social psy-
chology focuses on funda-
mental questions about
people and their thoughts,
feelings, and behaviors:
What causes us to fall in
love, hate our neighbor, or
join with others to clean
our neighborhoods? How
does culture shape who we
become? Applied research
in social psychology focuses
on more narrow arenas of
life, such as health, busi-
ness, and law: What types
of communications are
likely to increase healthy
behaviors? How does bias
influence eyewitness testi-
mony?

What can I do as a so-
cial psychologist?

Because social psychologists
combine an understanding
of human behavior with
sophisticated research
methods, they have many
opportunities for employ-
ment. Many social psy-
chologists teach and do
research in universities and

colleges. However, social

psychologists are also em-
ployed in the private sector
(as consultants, marketing
directors, political strate-
gists) and in government
and nonprofit organizations
(designing and evaluating
policies).

How do I become a s0-
cial psychologist?

As an undergraduate, you
should enroll in Social Psy-
chology and Psychology of So-
cial Behaviors, You should
also consider several related
courses, including Personality
Psychology, Psychology of Moti-
vation, Psychology and Mass
Media, Psychology of Minori-
ties, and Cognitive Psychology.
Furthermore, you should
become involved with re-
search in a social psychology
laboratory (preferably be-
fore your senior year).

Although some social psy-
chologists receive a terminal
masters degree (M.S. or
M.AL), most seek a doctoral
degree (Ph.D.). The doctor-
ate is preferred by employ-
ers and is usually necessary
for employment as a profes-
sor. Most Ph.D. programs
in social psychology require
4-5 years of training, with
the goal being to prepare
each student to become an

independent, professional
researcher. Because gradu-
ate training revolves around
research, prospective stu-
dents should give full con-
sideration not only to the
perspectives of a potential
graduate program on the
whole, but also to pay atten-
tion to the specific faculty
members with whom they
are likely to work. UMich-
Ann Arbor, UCLA, UPenn,
UTex-Austin, UVA, and
UNC-Chapel Hill all have
strong social programs.
Some useful websites:

ht‘fg: L

www.socialpsvchology . org,

htt:p:f [ WWW . SpSp.org

For more information,
please contact Dr. Melissa
Burkley

(melissa. burkley@okstate.e
du) or Dr. Edward Burkley
(ed.burkley(@okstate .edu)
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ACROSS

2. Primary motivator of humans

4. Id, ego, and .

&. Operates on the reality principle

14, Freud's O.

15. Freud's home

16. Stage where the task to master is the
identification with the opposite sex par-
ent

17. Operates on the pleasure principle
18. Part of the mind that contains infor-
mation of which we are not aware

19. Part of the mind that contains
memories

20, Sexual repression stage

21. Complex that involves penis envy

DOWN

1. Branch of psychological disciplines
that sprung from Freud’s theory

3. Freud's research associate

5. Opposite of Oedipal

7. Stage where the task to master is
weaning

8. Ouveurs when tasks of the psychosex-
ual stages aren't mastered

9. Stage associated with the onset of
puberty

12. Stage where the task to master is
toilet training

13. Part of the mind containing informa-
tion of which we are always aware
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INTERSHIP EXPERIENCE |

A significant force in my deci-
sion to pursue Industrial-
{}rgmgnﬁ pﬁ}fémi@g}! was
my selection as a Quality Edu-
cation for Minorities intern at
the National Science Founda-
tion. Last summer, | interned
in the Workforce Planning and
Analysis Branch (WPAB) under

the Hurman Resource Division

~ (HRM). Ilearned agreat
amount about the field of in-
dustrial-organizational psychol-
ogy, as well as the structure
and function of a federal human
resources division. | was fortu-
nate to visit with many 1.O
consultants and human re-
source professionals through-
out the duration of my intern-
ship, further affirming my in-
terests in I-O psychology.

My placement in WPAB/HRM
could not have had better tim-
ing. During my assignment at
NSE, HRM has m'xée:rgenﬂ a

_ complete reorganization of
business operations, which was
quite fascinating from a change
management Wﬁv&
HRM moved from a functional
organizational model with four

distinct branches to a customer

service model that integrates
the branches to ensure better
service to NSF’s Directorates.
Each Directorate now has a
single point of contact in HRM
called a Custer Account Repre-
sentative or CAR, enabling
~ better human resource opera-
tions with smoother and faster
service. This customer service
model also will improve work
force ?lammng within the Na-
tional Science Foundation be-

cause of the increased commu-

nication isetwam the Director-
ates and HRM.

from BRIO (HRM émbm

~ based approach, the Custom

_izational maps were com-

My main ;}r&;&ﬁ was to creal
argafm%mm} maps for each
Division and i};ractarate at
NSE. During my internship
created over 60 &tga&zanaﬁ
charts for the agem:y; i had

responsi iizty Qfga g daf

mn&am;;% staffing informati
for NSF) to create a current
organizational map of each of
sions. After e;qu{ing data
from BRIO, I would manipu
late and format the data to

enable exportation of the inft
mation to Microsoft Visio.
Prom Visio, I could then crea
the current ﬁrg&mmﬁéhﬁ ;
far each é}mﬁf; ’ﬁm Cus-

cuss the Directorate’s organi
tional structure mﬁam NSE.

current argammami map f
that Divectorate would then
developed. Through a team

Account Representatives and
met with the management of
each Directorate to help plan
discuss, and aid in decision-

future organizational structure
within NSF. Once the organ.

pleted, the CAR and I would
then discuss that plan/map
with the management of each
Directorate and amend as
needed,

the Ka&;&xz@i Science Fﬁm{ia»
tion. Each Directorate/ Div
sian has a different structure

' aﬁémwafémg ’}f?mmt,
—'QWMMmﬁ&

,mae}mgs a m&k regar&gg

rgiassxﬁmagﬁxgem}, HR

zation.

?rimgéagréa#éa;iﬁf‘
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ing out how each apesrateﬁ __ tion about my field and various
with very little insight about  career options available to me,
'ﬁxﬁrm&wgﬁw‘aﬁﬁﬁ ~ as well as the structure and
processes. | found this ?m;era;' function of a federal human
to be extremely challenging  resources division. This ex-

perience will aid in my success
__in a human resources career. 1

essential in future efforts of ~ am extremely grateful for the
workforce planning for the  opportunity to contribute to
National Science Foundation.  the National Science Founda-
As aresult of making the cur-  tion and learn more about the
rent maps, 1 have received a organization as well as the hu-
_ great deal of positive feedback man resources industry, which
from the CARs and others  will help prepare me for my
, ai:&{;x.xt ii;z: usefulness and im-  future carcer as an 1-O psy-
porta tance Qfﬁ'&ﬁ ﬂgﬁlﬁﬁ&ﬁm 7 ﬁi&iﬁgﬁs&
'm so I am grateful formy IF you are interested in finding
extensive involvement m’{h ...
this project. o %mﬁt Sm e
_ ships in the Washington D.C.
, . area, you should look at the
In addition to working QB ﬁm ’ éw organizations listed below: 7
current argamzat}az;ai nart: Quality Education for Minori-

attended aggmmatﬁi}f six 7 t;es %‘ﬁmark« http://

of battar ﬁﬂﬁﬁ!&tﬁﬁétﬁg ]
and aided in completion of 1 my
project. A combination of HR
management, nsn}m 1

CARs, Mechanics (staffis ng and

' Was}abgtﬁﬁn igmmshqzs f{;r
?ﬁatﬁfe ﬁtﬁémi& &L{

assistants, anémnmmm Www ame
aﬁgmsentat&g&%mgs

’f’i}g discussions gave me great ifymxk&mé any ‘iﬁ o o

;ﬁ:j::j tiff les mdza wmiié Jike to learn more about
ﬁ{m and how I fit in, as weK as z;j;;;% isa;? ? ; iﬁ;ﬁ;;

él? meg r;}ies z.zg regﬁiam , ygéxz; Feel fm to wﬁm me at
1n staffing for a federal Qrgmf  the following information.
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